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TRAINING MODULES 

Training Module is designed to enhance the capacity building of both intermediate and the gram panchayat functionaries.  Apart from that the module exclusively tries to cover the key provisions of the NREGS viz., the administrative sanction, technical sanction, wage and material ratio, nature and type of new works, maintenance of employment, receipt register, recording of assets, both maintenance and access to muster rolls, prioritizing beneficiary oriented individual / group schemes for BPL, SC and ST, etc.   Last but not the least social audit and constituting vigilance and monitoring committees at the grassroots level.  Apart from these, lecture-cum-discussion sessions an attempt is made to include hands on experience  in the form of exercises both to maintain registers and also submit various reports to the state.  It is designed for five days.  The ToT-II training programmes  are organized at the regional level (at SIRDs), there is ample scope to include 3-4 neighbouring states and this interaction across states will have a strong impact and will help in qualitative improvement in implementation process of the functionaries. 
ToT –I  MODULE
	FIRST DAY

	Session 
	Topic 
	Content

	I
	Registration, Inauguration and sharing of experiences by participants 
	· Participants will share respective state experiences on SGRY


	II
	Salient features of SGRY & NREG Act / Scheme 
	· Objectives of the NREGS 
· A broad overview of Wage Employment Programmes 
· Gender issues in NREGS 
· Field level Operational issues in NREGS across the country 


	III
	Distinctive features of SGRY & NREGS 

Gender concerns in NREGS :

I. Work site facilities

II. Introducing women friendly tools and implements
	· Beneficiary oriented individual / group programmes for SC/STs – NREGS  

· Amendments made to SGRY under this provisions 

· Muster rolls under  NREGS

· Maintenance of Muster rolls register, receipt register, complaint register under NREGS

· Records of Assets created under  NREGS

· Role of District, intermediate and village panchayats in maintaining  assets register under NREGS

 

	Second Day

	
	
	

	IV
	Vigilance Committee under SGRY and NREGS and Monitoring 
	· Monitoring Committees,

·  Time frame and parameters for  work sanctioning committees 

· Presentation of reports to the Gram Sabhas 

· Copies of Muster Rolls, bill vouchers on demand under NREGS 

 

	V
	 Wage and material component under SGRY and NREGS 
	· Labour intensive – NREGS 

· Wages of skilled labour and mates included in the material component under NREGS 



	VI 
	Administrative and Technical Sanction 
	· Preparation of annual action plan 

· Administrative sanction for all works in advance under NREGS 

· Technical sanction for works  in advance under NREGS

	                                                               THIRD DAY

	VII 
	Works under SGRY and NREGS 
	· Discussion on Covergence about programmes, Centrally sponsored, State Sponsored and other programmes

· Role of District Panchayats / DRDAs , 

· Intermediate Panchayats – priority to labour intensive works under NREGS 

· Illustrative list under NREGS

· Implementing agencies can include, PMGY, CSS, and other state government schemes while designing works under NREGS 



	VIII 
	Works under Village Panchayats 
	· Linkages across tiers and line departments

· Role of District Panchayats / DRDAs , 

· Intermediate Panchayats – priority to labour intensive works under NREGS 

· Illustrative list under NREGS

· Implementing agencies can include, PMGY, CSS, and other state government schemes while designing works under NREGS 



	                                                                 FOURTH DAY

	IX 
	Works under Intermediate Panchayat 
	· Linkages across tiers and line departments

· Employment data with respective tiers of Panchayat 

· Mechanism for timely sharing of information across tiers 

· Role of BDO as a programme coordinator 

· Redressal grievance addressed to CEO and District Panchayat 



	X
	Hands on experience in filling up of the formats 
	· Exercises – Muster roll format, issue register, muster roll receipt register, complaint register maintained by PRIs, Proforma for asset register, 

	FIFTH DAY

	
	Field Visit 
	· 

	SIXTH  DAY

	XI 
	 Presentation of Training Modules – By Participants
	· 

	
	Evaluation and Valedictory
	· 


